
Michael Page International and Hewitt Associates invite you to a presentation on effective leadership 
development by Jeremy Andrulis, Head of Hewitt’s Talent and Organisation consulting practice.
Leadership talent development is an area of increased focus for many organisations worldwide and is a key contributor in the attraction and retention of 
global talent. Hewitt’s presentation will review the results of Hewitt’s 2010 Global Top Companies for Leaders Study, exploring how organisations assess, 
select, develop and measure leaders. It is the 5th time this study has been conducted since 2002 and is the largest global study on leadership including 
findings from a survey of over 537 companies in 29 countries worldwide. 

Topics discussed 
• Recent HR trends in Hong Kong
• Key findings from Hewitt’s Global Top Companies for Leaders Study
• What Hong Kong companies need to do to become successful in leadership talent development 

	 where	 The Great Room, W Hong Kong, 1 Austin Road West, Kowloon Station, Kowloon

	 when	 Thursday 26 August 2010

	 time	 8.00am - 9.30am, breakfast will be served

	 rsvp 	 To Kelly Chao by Tuesday 10 August 2010 
	 	 t +852 2530 6168  e kellychao@michaelpage.com.hk
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Guest Speaker Bio
Jeremy Andrulis

Jeremy leads Hewitt’s Talent and Organisation Consulting practice in Hong Kong. With over 14 
years experience as a strategy, organisation and talent management consultant in North America 
and Asia, Jeremy has successfully designed and implemented numerous complex organisation 
transformations for a broad range of public and private sector organisations.   

Jeremy’s experiences include leading business and people-related strategic planning, organization 
transformation, and HR service delivery that deliver tangible business benefits to a broad range of 
private and public sector organisations. 

Jeremy also started and managed a public sector consulting thought leadership group for a fortune 
10 company. As the global lead, Jeremy designed and managed the research programs, published 
thought leadership reports and delivered presentations at global conferences.  

Jeremy received a Masters in Management (MBA) and Masters of Arts in Political Science (MA) 
from Purdue University (USA), and a Bachelor or Arts in Psychology from Villanova University (USA).
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